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INDEPENDENT AUDITOR’S REPORT  
 
 
TO THE READERS OF PAPATOETOE INTERMEDIATE SCHOOL’S FINANCIAL 
STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2024 
 
The Auditor-General is the auditor of Papatoetoe Intermediate School (the School). The Auditor-General 
has appointed me, Kurt Sherlock, using the staff and resources of Crowe New Zealand Audit Partnership, 
to carry out the audit of the financial statements of the School on his behalf. 
 
Opinion 
 
We have audited the financial statements of the School on pages 2 to 20, that comprise the statement of 
financial position as at 31 December 2024, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that date, and 
the notes to the financial statements that include accounting policies and other explanatory information. 
 
In our opinion the financial statements of the School:  
 
a) present fairly, in all material respects: 

  
 its financial position as at 31 December 2024; and 
 its financial performance and cash flows for the year then ended; and 

 
b) comply with generally accepted accounting practice in New Zealand in accordance with Public Sector 

– Public Benefit Entity Standards Reduced Disclosure Regime. 
 
Our audit was completed on 21 May 2025. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board and our 
responsibilities relating to the financial statements, we comment on other information, and we explain our 
independence. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate 
the Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued 
by the New Zealand Auditing and Assurance Standards Board. Our responsibilities under those standards 
are further described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion. 
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Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly presented 
and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible on behalf of the School for assessing the 
School’s ability to continue as a going concern. The Board is also responsible for disclosing, as applicable, 
matters related to going concern and using the going concern basis of accounting, unless there is an 
intention to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 
our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement when 
it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise from fraud or 
error. Misstatements are considered material if, individually or in the aggregate, they could reasonably be 
expected to influence the decisions of readers taken on the basis of these financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to checking that 
the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit. Also: 
 
 We identify and assess the risks of material misstatement of the financial statements, whether due to 

fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence 
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve 
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control. 

 
 We obtain an understanding of internal control relevant to the audit in order to design audit procedures 

that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the School’s internal control. 

 
 We evaluate the appropriateness of accounting policies used and the reasonableness of accounting 

estimates and related disclosures made by the Board. 
 
 We conclude on the appropriateness of the use of the going concern basis of accounting by the Board 

and, based on the audit evidence obtained, whether a material uncertainty exists related to events or 
conditions that may cast significant doubt on the School’s ability to continue as a going concern. If we 
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to 
the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our 
opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report. 
However, future events or conditions may cause the School to cease to continue as a going concern. 
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 We evaluate the overall presentation, structure and content of the financial statements, including the 
disclosures, and whether the financial statements represent the underlying transactions and events in 
a manner that achieves fair presentation. 

 
 We assess the risk of material misstatement arising from the school payroll system, which may still 

contain errors. As a result, we carried out procedures to minimise the risk of material errors arising from 
the system that, in our judgement, would likely influence readers’ overall understanding of the financial 
statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of the audit 
and significant audit findings, including any significant deficiencies in internal control that we identify during 
our audit.  
 
Our responsibilities arise from the Public Audit Act 2001. 
 
Other information 
 
The Board is responsible for the other information. The other information comprises of 2024 Annual Plan, 
Analysis of Variance, Good Employee Statement, Report on how we have given effect to Te Tiriti o Waitangi, 
and Kiwisport note but does not include the financial statements, and our auditor’s report thereon. 
 
Our opinion on the financial statements does not cover the other information and we do not express any 
form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other information. In 
doing so, we consider whether the other information is materially inconsistent with the financial statements 
or our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, based on our 
work, we conclude that there is a material misstatement of this other information, we are required to report 
that fact. We have nothing to report in this regard. 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1 International Code of Ethics for Assurance Practitioners (including International 
Independence Standards) (New Zealand) (PES 1) issued by the New Zealand Auditing and Assurance 
Standards Board. 
 
Other than the audit, we have no relationship with or interests in the School. 
 
 
 
 
 
Kurt Sherlock  
Crowe New Zealand Audit Partnership 
On behalf of the Auditor-General 
Auckland, New Zealand  



2024 Annual Plan 

Strategic Goals 2024 Actions taken Outcomes Measures 

Provide consistently 
high-quality curriculum 
delivery 

Cooperative 
classrooms; Kagan, 
Restorative Practices, 
Cool Schools 

1.  ​ Kagan PD for all new teachers 

 

 

2.  ​ Kagan embedded into all 
curriculum planning 

Not done - priorities for so many 
new teachers have been 
different. 

Aspects are apparent but not yet 
embedded. New staff are yet to 
be trained.  

All curriculum areas have added 
explicit Kagan planning to lesson 
plans 

Papatoetoe Intermediate School 
is the school of choice 

We are currently experiencing 
around 70% 0f in-zone students 
enrolling at our school. The roll is 
closing and we anticipate that this 
% will increase as this embeds. 

Higher levels of student 
engagement in classes. 

Engagement Observations are 
taken in every class throughout 
the year. It is very uncommon to 
have a class with less than 70% 
engagement, even with new 
teachers. Most classes (more 
than 80% of classes) achieve over 
90% student engagement with 
many achieving 95% engagement 
or more. 

Our school is known as a place 
that supports teachers to become 
leaders. 

Develop more and 
‘alternative’ 
enrichment learning 
programmes e.g., film, 
recording, robotics 
etc. 

1.  ​ Robotics and Epro8 enrichment 

2.  ​ Digi Tech support (1MU) 

 

3.  ​ Robotics PD for teachers 

EPRO8 enrichment is underway.  

1MU and release allocated to 
new leader. 

PD provided throughout the 
year. Teachers required to teach 
robotics in Term 3.  

Not really successful due to the 
unexpectedly larger roll and 
demands on spaces. Decision 
made to have a specialist 
teacher in this area in 2025. 



Encouragement of emerging 
leaders, mentoring and pathways 
are now well established. We 
have been able to confidently 
appoint several of our leaders 
into higher leadership positions 
above external appointments. 

Leadership mentoring 
programmes are well established 
and developed. Leaders are 
consistent in their approach and 
contribute to a positive 
collaborative team and school 
culture. 

Evidence of improved student 
achievement and progress 
evidenced in achievement data 

We have evidenced a huge 
disruption to our student 
achievement improvement and 
we attribute some of this to the 
interruption COVID has had to our 
students learning over successive 
years. 

There is also a decline in 
achievement rates that can be 
attributed to the following things: 

●​ High numbers of new 
immigrant families whose 

Reading PD focus 1.    MOE allocated PLD with 
structured Literacy ‘The Code’ 

 

 

2.  ​ AWS with Learning support/ 
ESOL 

 

 

 

 

 

3.  ​ English curriculum review 

Underway. Currently 9 teachers 
are using it in the classroom. 11 
more will be onboard (training) 
in Term 3. 

The implementation of the Code 
has been very successful and will 
continue in 2025 with the 
‘specialist’ Literacy team. Full 
implementation of the 
Assessment and curriculum 
requirements will be in place in 
2025 

ESOL withdrawals started in 
Term 1 and will run throughout 
the year.  

We have increased the number 
of ESOL students from 68 in 
2023 to 150 in 2024. We 
anticipate continued increases 
over the next few years with the 
increase of immigrant families to 
our area. 

Three TAs are now trained in 
AWS. Assessments done in Term 
2, with withdrawals to start in 
Term 3. Three more TAs will be 
trained in Term 3, Six more in 
Term 4 so all will be trained by 
EOY.  



children need additional 
support in english 

●​ High numbers of students 
in trauma and living in 
emergency housing. This 
is also reflected in the 
sudden increase of formal 
disciplinary processes. 

●​ Lack of support for 
students with high 
learning needs e.g. ICS 
funding/ ORS 
applications/ Behavioural 
support for Y7 students 
coming into our school 

●​ Accelerated Progress is 
made by around 40% of 
students 

 

 

Refreshed curriculum 
documents due out to schools in 
Term 4 2024. 

The documents have been 
received and used to update our 
Curriculum Handbook and 
provision in 2025. 

Arts and Technology, 
and Science PD 

1.  ​ Arts Teachers PD – curriculum 
refresh 

2.  ​ Technology PD – AIMs 

 

 

 

3.  ​ Science – Science Specialist 
Teacher, curriculum refresh 

The offer was withdrawn by the 
Ministry.  

2 school leaders attending the 
Nurturing Creativity, 
Collaboration, and Critical 
Thinking in STEAM Education 
Summit 

Completed. This training was 
used to inform our planning for 
Market day 2024 and STEAM 
2025 

Focus this year has shifted from 
Science specialist to an 
additional PE specialist. This 
needs to be carried over to 2025 
and include any curriculum 
refresh documentation (was 
initially due out in 2024 now 
TBC) 



In 2025 we will have a new 
Science Curriculum Leader and a 
dedicated Science Teaching 
Team. Education for 
Sustainability will be included 
with the Science provision and 
another leader will lead these 
projects.  

Students show they 
understand behavioural 
expectations 

PB4L Review 

  

  

1.  ​ PB4L Conference – 5 staff 
attending. 

2.  ​ Review STAR expectations as a 
whole school 

·        Teachers/ Staff – T1 

·        Students – T2 

·        Community -T3 

·        Board – T4 

Conference cancelled 2024, 
booked for 2025. 

Ongoing 

Planned for Term 3 

Deferred due to significant 
increases in student numbers 

Deferred 

Deferred 

The STAR Way handbook has 
been fully reviewed by leaders 
and provided to all staff in both 
soft and hard copy. 

It is available to our community 
via our school website and will 
be a focus for communications 



to our community throughout 
2025.  

 

Our environment 
continues to improve 
and support learning 
needs 

A greater range of 
learning spaces and 
contexts 

Flexible and variable 
classroom spaces 

Specialist Teaching; PE 
and Science 

1.  ​ Specialist Teacher PE – T1 

2.  ​ Improve Science Lab – plans for 
Improvement and extension of 
the Science Lab and resources. 

3.  ​ Old Admin & staffroom turned 
into 3 classroom spaces 

 

4.  ​ Staffroom and Resource Room 
moved 

Complete, up and running. 

Deferred - t0 2025/26 

In progress - completion ready 
for 2025 

Completion now expected in 
Term 2 2025 

Partly T3 

The Resource room will be 
moved in T2 2025 after the Old 
Admin project finished and the 
library is re-established 

Teaching good Mental 
Health strategies and 
student support 

Moving towards a 
more inclusive and 
supportive school 
culture 

1.  ​ 4 days of counselling – 2 
counsellors employed. 

 

2.  ​ Review and improve school 
inclusive practices. 

Completed - working well, both 
counsellors working 
collaboratively, students are 
self-referring, caseloads are full 

Zones of Regulations - was 
included in Term 1 Health plan; 2 
syndicates have had specific PD 
sessions during meeting time. To 
be reviewed in Term 3 and 4. 



Our people are ‘leaders’  Student academic and 
peer mentoring 

1.  ​ Refined Sisters and Brothers 
programmes are started. 

 

2.  ​ Cool Schools and Peer 
mentoring – T1 and ongoing 

3.  ​ Academic mentoring groups 
T2-3 

4.  ​ Growth Coaching for students – 
T3 

Sisters starting T3 - will continue 
in 2025. With a plan to start a 
boys group. 

Embedded  

 

Research started 

Has not yet started - deferred to 
2025 

Continued Leadership 
development; 
students and staff 

1.  ​ Emerging Teacher Leadership 
development 

 

 

 

 

 

2.  ​ Continued improvement of 
student leadership mentoring 
and support 

Started with mentoring, Kahui 
Ako, cultural leadership. 

Teacher and emerging 
leadership mentoring and 
support continues to improve 
and become embedded. This is 
particularly important with the 
teacher shortages and increasing 
school roll. 

Student leaders growing in role 
and confidence quicker than 
previous years 

We have increased the number 
of student leaders selected for 
2025 leadership roles to reflect 



the changes in organisation and 
increased student numbers. 
Student Leadership mentoring 
and support programmes are 
well embedded.  

Māori experience 
success as Māori 

We enact Te Tiriti o 
Waitangi  

Continued Te Reo 
Māori language 
learning - for staff and 
students 

1.  ​ Continued PD for staff in Te Reo 
and Tikanga Māori through 
Education Perfect 

16 teachers started the course in 
2024, 3 have completed so far 

This will continue in 2025 
especially for new staff members 

 

All Teachers teach and 
use Te Reo Māori 

2.  ​ Observations and feedback Observations to be actioned 
Term 3; Feedback sort from staff 

In 2025 Te Reo and Te Ao Maori 
will be taught alongside Social 
Sciences by specialist teachers. 
All teachers will continue to be 
required to integrate Te Reo and 
Te Ao Mori into all lessons. 

Establishment of a Te 
Reo/ Marae space 

3.  ​ Whare Wakatipu 

 

 

4.  ​ Plans for Te Reo/ Tikanga Maori 
classroom confirmed 

Allocated space had to be 
turned into a classroom due to 
roll growth. Room 12 to move to 
new modular space and will turn 
into marae space  

MOE has approved 2 new 
modular classes. These spaces 



will become the Marae and Te 
Reo space 

The modular classes have been 
delivered and have come with a 
new provision of removal in 4 
years if ‘surplus to requirements’ 
will be removed. In the 
meantime behind these 
buildings we will establish 
‘cultural gardens’ and hope they 
can remain to be a Marae 
facility.  

Ensure inclusion and equity Development 
culturally responsive 
school curriculum; 
cultural projects 

1.  ​ Cultural competencies a focus 
in: 

·        Mathematics 

 

 

 

·        Social Studies 

 

·        Curriculum Review 

2.  ​ Niho Taniwha study groups for 
staff 

Leaders need support to 
understand and monitor 

Seek support in Term 3 

MOE PLD application has been 
confirmed for 2025. New 
Resources have been selected 
and ordered for 2025. 

SS- well underway with histories, 
Te Tiriti, etc. 

Deferred- Now completed in 
keeping within MOE Guidelines 

Cultural Responsiveness to be a 
focus in 2025 



Teach for positive mental 
health 

Design, develop and 
deliver consistent, 
cohesive mental 
health programme 
designed for our 
adolescent students 

1.  ​ Health and PE specialists 
provide planning and resources 
for classes. 

2.  ​ Teaching 

·        Mindfulness 

·        Gratitude programmes 

 

·        Inclusive language 

Planned and shared - needs 
greater monitoring to ensure 
planning is being delivered - ZoR 
and plan content. Life Education 
T2. 

Explicit acts of teaching - P.E. 
into the classroom. T3 

Pulse digital wellbeing tool 
active - improving and growing 

STAR - review lesson plans to 
align** 

All completed 

Focus on student 
leadership and 
mentoring 

Develop and embed 
culturally responsive 
leadership 
programmes 

1.  ​ Review all student leadership 
programmes with a cultural 
lens 

Has not started yet 

Review with students to be 
conducted T3 

Deferred to 2025 

Promote learners’ rights 
and responsibilities; 
particularly student 
agency 

Promote learners’ 
rights and the 
responsibilities of the 
learner across the 
school as a student 
project 

1.  ​ Class visits by the leaders to all 
classes to discuss the rights and 
responsibilities of Learners 

Discussed at assembly 

Leaders to spend time in classes 
discussing these in T3. 

Completed 



Establish and embed 
critical and 
constructive student 
feedback to teacher 
processes and systems 
that improve Teaching 
and Learning and 
support teachers to 
adjust practices 

1.  ​ Class Climate Surveys 

2.  ​ Student academic mentoring 
groups – supporting student 
voice 

3.  ​ Feedback invitation from ex 
students 

Active 

Not yet started  

 

Not yet started  

A focus for 2025 and the next 
Strategic plan 

Review and revise 
Strategic Plan based on 
Community Feedback 

Community 
Consultation: Hui and 
Fono feedback 
analysed, and Strategic 
Plan reviewed. 

1.  ​ Strategic plan reviewed and 
confirmed: 

·        Community Feedback 
synthesised – T1 

·        Plans in draft- T2 

·        Community feedback on plans 
– T3 

·        Board approval for 2025 – T4 

2.  ​ 2025 Strategic and Annual plans 

 

Completed 

Completed 

Underway 

 

All completed 

 



 

Papatoetoe Intermediate School 

Core Curriculum Summary of Achievement and Progress EOY 2024 

Analysis of Variance 

 
The Pandemic, yet again, has continued to have a prolonged effect on student learning, the impact of which is 

becoming more apparent with each new cohort.  

 

As mentioned in the MOY report, there is an increase in the number of students arriving with diverse learning 

needs, many undiagnosed and unfunded, likely due to the inability to accurately identify them earlier on due to 

school closures and the Pandemic’s impact on attendance in their junior years. There continues to be an 

increasing number of students migrating into Papatoetoe who are second language learners.  

 

Other factors that have continued to impact the school include teacher shortages and the high number of 

overseas trained teachers on staff. Many of these teachers come from teaching backgrounds that are dissimilar 

to New Zealand in their delivery and approach to teaching.  

 

MATHEMATICS 

 

Mathematics Target: 55% At / Above nationally stated expectations by the end of the year with 45% 

acceleration. 

 

EoY data shows that 51% are At / Above nationally stated expectations, with 40% acceleration.  

Within this data are students on the Learning Support Register, of which only 29% are at/above in Mathematics 
for EOY 2024. 
 

Year 7 Mathematics 

●​ End of year assessment data shows that 54% of the 2024 Year 7 cohort are currently working within 

(at), or above their end of year expected curriculum level. For Year 7, this is Early Level 4 or above.  

●​ End of Year assessment data (PAT) indicated that 67% of the current Year 7 cohort achieved within 

Stanines 5-9 (at/above) and are therefore considered as confidently working at or above the nationally 

stated expectations. This is an increase of 30% from the beginning of the year.  

●​ Both Year 7 Maori and Year 7 Pasifika students are tracking below the Year 7 cohort. This gap is wider 

for Maori at only 40%. 

 

Year 8 Mathematics (accelerated progress data MOY 2023 - EOY 2024) 

●​ End of year assessment data shows that 48% of the 2024 Year 8 cohort are currently working within 

(at), or above their expected curriculum level. For Year 8, this is Level 4 or above.  

●​ 40% of Year 8 students have made accelerated progress from MOY 2023 to EOY 2024.  

●​ While Year 8 Pasifika are currently achieving slightly above the total Year 8 cohort, Maori students are 

tracking slightly below the Year 8 cohort.  

 

Evaluative statement: 

As mentioned in the MoY report, students have arrived at school with a lack of basic foundational 

Mathematical knowledge, such as basic facts and place value. This is further exacerbated by the increase in 

students who are second language speakers. Teachers are working towards understanding and implementing 

 



 

the new Mathematics curriculum and are in need of continued support to unpack how the government would 

like this to be delivered, whilst effectively addressing the needs of the learners within our context. 

 

Next step plans to accelerate learners’ progress: 

●​ Continue to provide ongoing professional learning to specialist teachers through workshops, modelling, 
mentoring, coaching and resources. 

●​ Integrate the new MOE resources - PRIME into the classroom, with the support of our PD provider 
●​ Ulitise e-asTTLe as a formative assessment tool to drive learning across the breadth of the 

Mathematics curriculum 

●​ Reduce the use of chromebooks and increase hands on activities and discussions in classrooms 

 
 

READING 
 
Reading Target: 55% At / Above nationally stated expectations by the end of the year with 35% acceleration. 

 

EoY data shows that 44% are At / Above nationally stated expectations, with 28% acceleration. 

Within this data are students on the Learning Support Register, of which only 17% are at/above in Reading for 
EOY 2024. 
 
Year 7 Reading 

●​ End of year assessment data shows that 44% of the 2024 Year 7 cohort are currently working within 

(at), or above their expected curriculum level. For Year 7, this is Early Level 4 or above.  

●​ End of Year assessment data (PAT) indicated that 44% of the current Year 7 cohort achieved within 

Stanines 5-9 (at/above) and are therefore considered as confidently working at or above the nationally 

stated expectations. This is an increase of 17% from the beginning of the year.  

●​ Year 7 Māori are achieving lower than their Year 7 cohort at 31%. Year 7 Pasifika students are achieving 

only slightly less than their Year 7 cohort at 41%. 

 

Year 8 Reading (accelerated progress data MOY 2023 - EOY 2024) 

●​ End of year assessment data shows that 43% of the 2024 Year 8 cohort are currently working within 

(at), or above their expected curriculum level. For Year 8, this is Level 4 or above.  

●​ 28% of Year 8 students have made accelerated progress from MOY 2023 to EOY 2024.  

●​ Year 8 Maori students are achieving lower than the whole Year 8 cohort, while the Year 8 Pasifika 

students are achieving only slightly lower (42%) than their Year 8 cohort. 

 

Evaluative statement: 

As mentioned in the MoY report, increasing numbers of students are arriving with additional needs and lower 
levels of literacy capability. Teachers continue to be challenged with differentiating the learning to meet the 
spread of diverse needs in their classrooms. Implementation of the Code has sought to address some of these 
needs at a phonological level but has taken a toll on the time teachers have to develop other reading skills, 
such as comprehension strategies.   
 

Planned steps to accelerate  learners’ progress: 

●​ Skill specific development of specialist literacy teachers utilising the Structured Literacy facilitator for 
coaching and observational feedback. 

 



 

●​ Reduction of Code specific lessons from three times per week to two times per week, to allow time for 
the other skills of reading to be taught. 

●​ Integration of literacy with the Social Sciences and Science curriculum. 
 

WRITING 

 

Writing: Target: 55% At / Above nationally stated expectations by the end of the year with 45% acceleration. 

 

EoY data shows that 46% are At / Above nationally stated expectations, with 59% acceleration. 

Within this data are students on the Learning Support Register, of which only 17% are at/above in Writing for 
EOY 2024. 
 

Year 7 Writing 

●​ End of year assessment data shows that 41% of the 2024 Year 7 cohort are currently working within 

(at), or above their expected curriculum level. For Year 7, this is Early Level 4 or above.  

●​ Year 7 Maori are achieving lower than the whole Year 7 cohort, at 37%; while Pasifika are achieving 

slightly higher at 42%. 

 

Year 8 Writing (accelerated progress data MOY 2023 - EOY 2024) 

●​ End of year assessment data shows that 51% of the 2024 Year 8 cohort are currently working within 

(at), or above their expected curriculum level. For Year 8, this is Level 4 or above.  

●​ 59% of Year 8 students have made accelerated progress from MOY 2023 to EOY 2024.  

●​ Both Maori and Pasifika students are achieving lower than the Year 8 cohort with only 46% of Maori 

students working at or above expectation.  

 

Evaluative statement: 

Students' lower levels of literacy capability upon arrival to school, combined with teachers' knowledge and 
understanding of the developmental stages involved in learning to write, continue to impact student 
achievement. Teachers’ have been working towards making more dependable judgements in writing and 
moderation processes are continuing to be developed.  
 

Next step plans to accelerate learners’ progress: 

●​ Professional learning for the literacy specialist teachers, with a focus on making dependable 
judgements in asTTe and PACT.  

●​ Greater integration of writing with lessons clear links to the reading materials students are given 
●​ Writing scaffolds supplied for Social Science and Science lessons. 

 
 
 
 

 



GOOD EMPLOYEE STATEMENT

OPTIONAL TEMPLATE] Compliance with Education and Training Act 2020 requirements to be a good employer for the year ending 31 December
2024
The following questions address key aspects of
compliance with a good employer policy:
Reporting on the principles of being a Good Employer

How have you met your obligations to provide good and safe
working conditions?

What is in your equal employment opportunities programme?

How have you been fulfilling this programme?
How do you practise impartial selection of suitably qualified
persons for appointment?

How are you recognising,

- The aims and aspirations of Maori,

- The employment requirements of Maori, and

- Greater involvement of Maori in the Education service?

How have you enhanced the abilities of individual employees?

How are you recognising the employment requirements of
women?

Yes - as previous ly stated

Yes - as previously stated Review of EEO at all meetings, Analysis of staff
employment and diversity.  Reporting of EEO to the Board
on a monthly basis.Yes - as previously stated. EEO is reported at every meeting.

Unconsious Bias and unteach Racism has been part of our PD
schedule in 2024 and 2025 TOW

Select applications according to skills listed in job description

All Maori applicants for all available positions are
interviewed.  We ensure Maori staff members are able to
attend and support Maori initiatives within the school and
act as a cohesive group.  We seek advice on any possible
conflicts so that we can better understand and support our
Maori Community and employees.  We support our
Teacher Aides to participate in training and encourage
them to gain qualifications

Family support leave is offered and encouraged for
parents.  Women on parental leave are offred a graduated
return to work

Reviewed the Codes of Conduct for Board, Staff and
Students.    Reviewed the Complaints Procedures, Historic
Claims, Protected Disclosures.  Reviewed and Updated
Police Vetting and Employment Procedures.  Reviewed
and Updated Health and Safety Policies and procedures,

Interview all suitable applicants,  Declarations of conflicts of 

Professional development and mentoring is a feature of
our school.  ALL Staff members receive more that the
entitlement of CRT.  ALL new staff are provided with a
structured Induction Programe.  ALL staff members
including Admin, TA, Teachers and Leaders are provided
with regular mentoring and team professional



How are you recognising the employment requirements of
persons with disabilities?

Do you operate an EEO programme/policy?

Has this policy or programme been made available to staff?
Does your EEO programme/policy include training to raise
awareness of issues which may impact EEO?
Has your EEO programme/policy appointed someone to
coordinate compliance with its requirements?
Does your EEO programme/policy provide for regular reporting on
compliance with the policy and/or achievements under the policy?

Does your EEO programme/policy set priorities and objectives?

Various disabilities are considered when making property
plans - including needs for hearing, sight, physical and
emotional support.  A range of spaces are offered to
ensure accessibility, appropriateness, and to meet a range
of needs.

Reflect the community/student population

Good employer policies should include provisions for an Equal Employment Opportunities (EEO) programme/policy . The Ministry of Education monitors these policies:

Reporting on Equal Employment Opportunities (EEO)
Programme/Policy YES NO





Papatoetoe Intermediate School

KIWISPORT NOTE

KIWISPORT NOTE

Kiwisport is a Government funding intitative to support students participation 
in organised sport.  In 2024 , the school received total of 64% funding of 
$11681.00 (excluding GST).  The funding was spent on Sports Equipment, 
Facility upgrades, sports uniforms , trips, sports camp.  Our roll increased so it 
was harder for student sto get into school teams  due to limited numbers.

Anna Rutherfurd  -  S.A.J. Services Ltd  -  sajservices@outlook.co.nz  -  0275787689


